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ETHICAL BUSINESS PRACTICES POLICY 

 

At SigmaTron International, Inc. (with its subsidiaries and their domestic 
and foreign operations, “SigmaTron”), we understand that maintaining 
ethical business practices, treating our employees with dignity and 
conducting our business in environmentally responsible ways are as 
important as delivering superior quality products. To that end, we embrace 
the following values, which are reinforced by SigmaTron’s corporate policies 
and procedures, including those against foreign corrupt practices, 
unauthorized disclosure of confidential information, discrimination, and 
unfair labor: 
 
1. Compliance with Laws 

 

All of SigmaTron’ s business activities and sites obey all applicable laws and 
regulations of the jurisdictions in which they operate.  

 
SigmaTron employees will not knowingly violate any applicable law or direct 
others to violate any law. If SigmaTron uses temporary labor, it will be within 
the limits of applicable law.  

 
2. Human Rights & Labor 

 

No Forced Labor. No form of forced labor shall be tolerated. There shall be 
no unreasonable restrictions on entering or exiting company-provided 
facilities. SigmaTron complies with the provisions of the California 
Transparency in Supply Chains Act of 2010 and the UK Modern Slavery Act of 
2015.  
 

Child Labor. SigmaTron will not employ children below the minimum age for 
employment according to applicable regional law, and in any case, it will not 
employ persons who do not present proof that they are at least 15 years of age.  
SigmaTron will also comply with all laws prohibiting employment of certain 
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minors in hazardous occupations. 
 

Hiring Process. As part of the hiring process, each worker will be provided 
with a description of the terms and conditions of their employment in the 
language in which the candidate is fluent.  

 

Voluntary Work. All employment relationships are voluntary, and workers 
are free to terminate their employment at any time. SigmaTron will not hold 
or otherwise destroy, conceal, confiscate or deny access by employees to 
their identity or immigration documents, such as government-issued 
identification, passports or work permits, unless such holdings are required 
by law.  
 

Working Hours. Working hours, breaks, holidays and leave periods will be 
established in compliance with applicable laws, norms, and agreements. 
Workers shall be allowed at least one day off every seven days. 

 

Compensation and Benefits. Compensation paid to workers shall comply 
with all applicable wage and hour laws, including those relating to minimum 
wages, overtime hours and legally mandated benefits. Deductions from 
wages as a disciplinary measure shall not be permitted. For each pay period, 
workers shall be provided with a timely and understandable wage statement 
that includes sufficient information to verify accurate compensation for work 
performed.  
 

Non-Discrimination. SigmaTron provides equal employment opportunities 
without discrimination or harassment based on sex, race, age, color, 
disability, ethnic or national origin, gender identity, sexual orientation, 
religion, pregnancy, marital status, military status, or any other characteristic 
protected by applicable law. 
 

Humane Treatment. There shall be no harsh or inhumane treatment, 
including any sexual harassment, sexual abuse, corporal punishment, mental 
or physical coercion or abuse of workers, nor will SigmaTron tolerate the 
threat of any such treatment. 
 

Freedom of Association & Collective Bargaining. In accordance with relevant 
law, SigmaTron shall respect the right of all workers to form and join trade 
unions of their own choosing, to bargain collectively and to engage in 
peaceful assembly, as well as respect the right of workers to refrain from 
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such activities. Workers and/or their representatives shall be able to openly 
communicate and share ideas and concerns with management regarding 
working conditions and management practices without fear of 
discrimination, reprisal, intimidation or harassment. 

 
3. Workplace Health and Safety 

 

SigmaTron is committed to providing a drug-free, safe and healthy workplace 
in accordance with applicable laws and regulations.   

 
4. Responsibility for the Environment 

 

SigmaTron supports a proactive approach to environmental responsibility by 
protecting the environment and conserving natural resources. SigmaTron 
adheres to, or exceeds, all applicable environmental laws and regulations of the 
countries in which it has operations.  
  
5. Bribery, Kickback and Fraud 

 

SigmaTron complies with the U.S. Foreign Corrupt Practices Act. No funds or 
assets will be paid, loaned or otherwise given as bribes, kickbacks or other 
payments designed to influence or compromise the conduct of the recipient.  

 
6. Material Content Reporting 

 

Upon request, SigmaTron will provide documentation required to (i) ensure 
that supplier material content meets customer, government, statutory and 
regulatory material content regulations (i.e. WEEE, RoHS II, TSCA & REACH).  
SigmaTron will provide Material Content Declarations for products it builds 
as required under REACH and RoHS upon request. SigmaTron-built automotive 
products shall have raw materials reported using the International Material 
Data System (IMDS).  

 
7. Responsible Sourcing of Minerals 
 

SigmaTron complies with the US Dodd-Frank Act Conflict Mineral Regulations 
which require SigmaTron to report the usage of conflict minerals such as tin, 
tantalum, tungsten and gold in its products. SigmaTron reports the due 
diligence measures it takes to identify the Conflict Minerals and determine 
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whether they originated in the Democratic Republic of the Congo or other 
adjoining countries. Documentation of this will consist of the submittal of a 
current Conflict Mineral Reporting Template (CMRT) to customers as 
requested.  
 
8. Privacy and Data Protection 

 

SigmaTron maintains internal policies and procedures reasonably designed 
to protect data provided by SigmaTron or obtained by customers and 
suppliers on behalf of SigmaTron. SigmaTron complies with all applicable 
privacy, data protection and information security laws and regulatory 
requirements regarding the collection, storage, processing, transmission, or 
disclosure of data in the jurisdictions it operates in.  

 
9.  Information System Security 

 

SigmaTron maintains security safeguards, including administrative, physical 
and technical safeguards, designed to protect its information systems from 
unauthorized access. SigmaTron’s corporate headquarters is ISO 27001 
certified. 

 
10. Compliance with Export Controls and Economic Sanctions 

 

SigmaTron complies with applicable laws, regulations and restrictions on the 
export or re-export of goods, software, services and technology, as well as 
with applicable laws, regulations and restrictions on trade involving certain 
countries, regions, companies and individuals. 

 
11. Whistleblower Protection 

 

SigmaTron maintains a whistleblower process for its employees to report 
violations of its policies and any related integrity concerns involving work for 
SigmaTron. SigmaTron maintains programs to ensure the confidentiality, 
anonymity and protection of employee whistleblowers to the extent 
permitted by law.  


